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Resume





Jeff R. Karpinski

5308 Deergrass Court, Raleigh, NC 27613

E-mail:  jeffkarp456@yahoo.com
OBJECTIVE:
Obtaining a Lead/Senior level ORACLE/PeopleSoft Enterprise related position (Functional and/or Technical) 

Application HRMS/HCM Version 8.9, 9.0 preferred.
SUMMARY: 


(ORACLE-PeopleSoft Certified 8.9) with over 18 years of ERP/ORACLE senior level functional and technical expertise, gathering business requirements, leading Fit/Gap sessions, impact analysis and re-engineering, following best practice execution, creating and maintaining project plans, writing functional specifications, technical design, writing test scripts, trouble shooting, application configuration, data conversion, upgrades, development, customization and analysis experience in various hardware and software environments (batch & online/web).  More than 13 years of strong functional/technical experience with-in the PeopleSoft applications HRMS/HCM Campus Solutions: Ben Admin & Base  Benefits, Payroll processing (Global & North American), Student Administration,  Faculty Management, all SCM Financials modules, EPM and CRM production).  
My career summary also includes advanced PeopleSoft Certified Functional and Technical training.  Successfully completed over 13 PeopleSoft full life cycle HR/SCM implementations and 10 upgrades, many involving global implementations, resolving testing and production support issues, all of which involved various uses of my functional and technical knowledge of the applications. 
Functional experience would include client business process analysis and re-engineering, configuring the applications, leading fit and gap product review sessions, creating business requirements, writing detailed specifications, development of change management procedures and policies, create and maintain the project plan, facilitate meetings with the user and management community to gather requirements, production support incident/issue tracking, writing test scripts, trouble shooting, configuring the application, ad-hoc client reporting (SQL, PS Query, Crystal, nVision, SQR, Business Objects), job stream configuration, and user training.  My functional PeopleSoft application knowledge includes PeopleSoft Applications HRMS/ HCM Campus Solutions (all modules including Student Administration, Global & North American Payroll, Ben Admin & Base  Benefits, COBRA Administration, Absence Management, Time and Labor, eRecruit(Talent Acquisition Manager/Candidate Gateway), Compensation, eSuite(eBenefits, eManager, ePerformance, eProfile, eDevelopment, eProfile, eLearning, eCampus suite) and employee & manager self service).  SCM financial modules (OM, EX, PC, Contracts, AP, AM, GL, PO, BI, IN, AR, BU), eProcurement, sPro, Procure to Pay, VAT and SUT setup.  CRM (Help Desk and Order Management) and EPM suite which includes Scorecard, Enterprise Warehouse, Activity-Based Management and Business Planning and Budgeting.  Very familiar with the EU (EDPA) requirements and implications of the Sarbanes-Oxley Act (SOX) for corporate governess and how it relates to the PeopleSoft applications.  

Technical skills  Proficient in PeopleSoft versions (7.x, 8.3, 8.4, 8.8, 8.9)  include development with PeopleTools (PeopleCode, Application Package, Application Engine, Panel/Page Design, XML, DataMover, Business Process Designer, Component Interfacing, Application messaging, Process Scheduler, Tivoli Scheduler, Mass Change, Query Tools, ETL Data loader, Portal, Cube manager, ExcelToCI, Workflow, Security Configuration, as well as assisting in application upgrades (Change Assistant & Upgrade Assistant services) and installations from versions 2.0 through 8.9.  Other technical skill include Web logic, SQL, SQR, nVision, Date Modeling, Business Objects, ETL Tools (Informatica, Abinitio, Accentual),  C++, VB, ORACLE PL/SQL, DB2, COBOL, (see skills summary page).  I also have over 13 years extensive PeopleSoft reporting design, debugging skills and development skills using various tools such as XML Publisher, nVision (GL Reporting), Crystal Reports, SQR, and Business Objects.  Third party integration with (SOAP, WSDL and FTP) using integration Broker. Load balancing and auto-testing tools Winrunner and Loadrunner.
I have Functional and  Technical expertise in the HRMS/HCM & SCM Financials (Expense Management and Variable Compensation, Workflow, Salary Planning, Global & North American Payroll, Earnings setup, Tax Updates, Absence management, eRecruit(Candidate Gateway, Talent Acquisition Manager), Campus Solutions, ePerformance, ePension, eBenefits,  eDevelopment, ePay/eCompensation, eProformance, SCM financial modules (OM, EX, PC, Contracts, AP, AM, GL, PO, BI, IN, AR, BU) eProcurement, sPro, Procure to Pay, CRM (Help Desk and Order Management) and EPM suites.  Workflow Design, Workforce Analytics, Data warehouse, Datamarts, OLAP Cubes with Informatica, ADM Modeling, Revenue Recognition and P&L Reporting, and ETL Data Loader.  I also have global PeopleSoft deployment expertise and multi-currency experience and international tax procedure i.e. (VAT and SUT) taxes and extensive knowledge of the European Data Protection Act (EDPA) including country specific legal and regulatory requirements.    I have 16 years of RDBMS experience with Oracle, Informix, and DB2, and SQL Server in a variety of client server, mainframe and networking environments. 16 years strong SQR, including (Brio and Hyperion) expertise, strong SQL expertise and SQL tuning, report writing using (SQL, PS Query, Crystal, nVision, SQR, Business Objects), 6 years experience using HTML, Java and Net Dynamics and Web Logic based web client applications, CrossWorlds, WebLogic PeopleClick, Web Logic, IVR, EDI & XML Interfacing,  General Ledger interface,  development with, configuring, managing PS Enterprise Portal, and a order management web/e-application using component interfaces, and application messaging.  Installation and user training experience with the ORACLE UPK tool.
CURRENT WORK EXPERIENCE:

Consulting for SAI People, Raleigh, NC

Client: Progress Energy Corporation ,Raleigh NC (PGN)
Title: Lead Functional-Technical PeopleSoft Resource HRMS 8.9, LINUX, ORACLE 10g


10//07 to Present
In Summary: 

Participated as the lead Techno/Functional team member on the PeopleSoft HRMS 8.9 upgrade project.  

My responsibilities included both functional and technical aspects of the upgrade from HRMS 8.3 and implementation of the 8.9 modules/products: Talent Acquisition Manager and Candidate Gateway products.  Duties included resolving customer issues and developing  & deploying enhancements to the recruiting modules, create custom workflows for the Job Opening/Job Offer  approvals processes, .configuring the applications, provide impact analysis, gathering user requirements, writing test scripts, trouble shooting, creating detailed specifications.  Also supported heavily the HRMS PeopleSoft products (Recruiting Solutions (Candidate Gateway, Talent Acquisition Manager), self service (Careers) customizations, Support eBenefits, Benefits Administration, Payroll(NA), GL interface, and interfacing to Federal and State tax and EEO reporting agencies and create Recruiting interfaces with 3rd party non-PeopleSoft Job Boards using the integration broker API messaging (SOAP, WSDL and FTP) protocols.
Extensive knowledge of the functional processes with regard to the application configuration and underlying data structures (i.e. PeopleSoft Person Model).  Other areas of knowledge includes SEVIS Interfacing, benefits vendor interfaces, employee and Campus Self-Service, Payroll(NA)Processing, Ben Admin & Base  Benefits processing, Cdministration  interfaces, d e application and gathering use requirements and 
















































OBRA processing, Absence Management) and application configuration.

Functionally:
· Configuring Recruiting Solutions Application, Templates, Workflows and notifications for the Talent Acquisition Manger for the client.

·  Lead functional walk-thru sessions with the clients and executives, including project status presentations.

· Prepare and execute fit/gap sessions with the user community.

· Prepare and maintain project plans and project scope and requirements documents.

· Assisted client with impact analysis, decision making, workarounds, and designs related to the functionality being implemented.

· Analyzed all functional requirements and translated into functional fits and gaps.  Grouped fits and gaps logically for design.

· Detailed “road maps” for conversion planning and data mapping to the PeopleSoft Products/Applications.

· Designed detailed functional solution specifications for logically grouped requirements. 

· Efficiently utilized previously developed work in design for later phases.

· Assisted technical development staff with technical specifications and technical unit testing.

· Assisted project management with overall project planning.

· Created detailed test scripts for Functional Unit Testing and System Testing.

·  Executed testing scripts for Functional Unit Testing, System Testing and Data Conversion validation testing

· Documented and managed defects & issues related to the testing of the designed solutions.

Technically: 

· My lead responsibilities includes creating the technical design specifications, develop and deploy customer enhancements to the PeopleSoft 


products, creating test cases, and develop & Implement client requested design modifications, assigning developers’ tasks and setting and 

managing deliverable time lines and product deliverables on an ORACLE10g platform. 

· My technical duties include developing/implementing the technical requirements using the PeopleSoft Tools 8.48

· These tools include using the Application Designer, PeopleCode, Component Interfacing, Upgrade assistant, Application Engine Upgrade programs,  Work Flow Configuration, Integration Broker, SQL, SQR, Crystal reports, EDI manager, MSS, RSS, ESS, Interfaces (inbound and outbound),XML, HTML & JAVA APIs. 

· Day to day work involved working with users to customizing and enhancing client’s recruiting and employee profile business processes.  

· Integration and customization of the eRecruit 8.9 (Candidate Gateway, Talent Acquisition Manager) and PeopleSoft eApplications for mangers,  

        employees, recruiters, and Applicants (internal and external).  

· Other enhancements included rapid data entry/express pages, custom  queries using the Query Tools, PeopleCode changes, importing conversion

Data.  Creating and Configuring 3rd party Interfaces into and from PeopleSoft and out/in, to/from other systems, carriers like Verify Credentials, and Job Sites  like (Vurv,  Adicio, Monster.com), building job streams for the process scheduler, creating various reports and interfaces for all of the implemented HRMS/HCM e-modules version 8.9 PeopleTools 8.48 used globally at NGC. 

· Applied application patches and service pack fixes, worked with client technical staff to setup and configure the Candidate Gateway and Talent Acquisition Manager Product and other PS modules, this included working with the client web team to configure external applicant access. 

· Implemented 3rd party integrations various Job Boards (Vurv/Adicio, Monster) , and pre-employment vendor Verify Credentials.  Heavy use of Integration Broker, Application Messaging, Application Engine to generated and send XML interface files to various Job Board.
PREVIOUS WORK EXPERIENCE:

Wake Forest Consulting, Inc. & Patriot Consulting.  Iselin, NJ

Client: Johns Hopkins University (Applied Physics Laboratory) ,Laurel, MD (JHUAPL)
Title: Lead Functional-Technical PeopleSoft Resource HCM Campus Solutions 8.9, ORACLE 10g

05/07 to 10/07
In Summary: 

Participated as the lead Techno/Functional team member on the PeopleSoft HCM 8.9 Campus solutions project.  
My responsibilities included both functional and technical aspects of the upgrade from HRMS 8.3 and implementation of the 8.9 modules/products: Ben Administration, Base Benefits, eBenefits (customizations),  eCompensation, COBRA admin processing support, eCampus suite of modules, Student Admissions, Student Financials, and Campus Community.  Duties included configuring the applications, impact analysis, gathering user requirements, writing test scripts, trouble shooting, creating detailed specifications.  Also supported heavily the HRMS PeopleSoft products (Recruiting Solutions (Candidate Gateway, Talent Acquisition Manager), self service (ePay, eProfile, eLearning, eBenefits), Payroll(Global & NA), GL interface, and interfacing to Federal and State agencies and other 3rd party non-PeopleSoft JHU applications using the integration broker API messaging (SOAP, WSDL and FTP) protocols.
Extensive knowledge of the functional processes with regard to the application configuration and underlying data structures (i.e. PeopleSoft Person Model).  Other areas of knowledge includes SEVIS Interfacing, benefits vendor interfaces, employee and Campus Self-Service, Payroll(Global & NA)Processing, Ben Admin & Base  Benefits processing, Cdministration  interfaces, d e application and gathering use requirements and 
















































OBRA processing, Absence Management) and application configuration.

Functionally:
· Configuring Benefits Administration, eBenefits (Open Enrollment and Event Maintenance) & Talent Acquisition Manger for the client.

·  Lead functional walk-thru sessions with the clients and executives, including project status presentations.

· Prepare and execute fit/gap sessions with the user community.

· Prepare and maintain project plans and project scope and requirements documents.

· Assisted client with impact analysis, decision making, workarounds, and designs related to the functionality being implemented.

· Analyzed all functional requirements and translated into functional fits and gaps.  Grouped fits and gaps logically for design.

· Detailed “road maps” for conversion planning and data mapping to the PeopleSoft Products/Applications.

· Designed detailed functional solution specifications for logically grouped requirements. 

· Efficiently utilized previously developed work in design for later phases.

· Assisted technical development staff with technical specifications and technical unit testing.

· Assisted project management with overall project planning.

· Created detailed test scripts for Functional Unit Testing and System Testing and load testing using HP 
· Executed testing scripts for Functional Unit Testing, System Testing and Data Conversion validation testing

· Documented and managed defects related to the testing of the designed solutions.

Technically: 

I was also heavily involved in the re-application of Johns Hopkins customizations for the new 8.9 PeopleSoft application.    This included custom approval work flows for the PeopleSoft applications, eBenefits customizations, Open Enrollment processes, COBRA processing , Talent Acquisition Manager and Candidate Gateway customizations and 3rd Party integration with Job Boards, upgrading SQRs, PeopleCode, COBOL, SQL Queries, and Application engine programs to the new 8.9 table structures.  Create XML interfaces for SEVIS feed, and to other JHU systems and vendors using the integration broker (SOAP, WSDL and FTP) methods.  Other duties included applying PeopleSoft bundles fixes and patches, application configuration, preparing the benefits Open Enrollment for the employee’s elections for 2008, creating client specific PeopleSoft applications (components, pages,  PeopleCode) using the Application designer and performance tuning the 8.9 applications to improve the user experience.  
The Johns Hopkins database platform is ORACLE10g.   
PREVIOUS WORK EXPERIENCE (Continued):

Wake Forest Consulting, Inc. & Enterprise Solutions Group.  Bethpage, NY

Client: Northrup Grumman Corporate office, Bethpage, NY (NGC)
Title: Senior Level Technical/Functional PeopleSoft Resource HCM 8.9, ORACLE 10g


01/07 to 05/07
In Summary: 

Participated as a one of the team leads for the PeopleSoft HCM 8.3 to 8.9 upgrade project.  Responsible for functional and technical aspects of the upgrade from HRMS 8.3 to PeopleSoft Enterprise HCM 8.9 Solutions modules/products: Recruiting Solutions (Candidate Gateway, Talent Acquisition Manager), and interfacing with the clients external recruiting corporate applications.  Other modules included (Payroll(Global & NA), GL interfacing, Manager-Recruiter-Employee Self Service and Ben Admin & Base  Benefits).  Extensive knowledge of data structures and PeopleSoft Person Model, Payroll(Global & NA) Processing, Ben Admin & Base  Benefits processing, Absence management,Custom workflow design, and PeopleSoft HCM version 8.9 data structures and the HCM Recruiting Solutions applications configuration.

Technically I was also heavily involved in the re-application of Northrop Grumman’s customizations to the new 8.9 application.    This included custom approval work flows for the Job Openings, re-writing client custom 8.3 SQRs, Queries, Application engine programs to the new 8.9 table structures.  Creating XML interface to the external recruiting application (Vurv/Recruitmax).   Other actives involved validating Payroll(Global & NA)s pre go live (Pay sheets, Pay line, Earnings distributions, 401k interfaces and Benefits enrollments’ processing.   Performance Tuning the 8.9 application.
Functionally:
· Configure the new PeopleSoft application (Talent Acquisition Manager / Candidate Gateway, and Absence management) 

· Co-Lead functional fit-gap and walk-thru sessions with the clients and executives, including project status presentations.

· Data conversion from the HRMS 8.3 to the HCM 8.9 product. (HRMS, Recruiting, Payroll(Global & NA), Ben Admin & Base  Benefits, Self Services emodules, Absence management,)

· Prepare and maintain project plans and project scope and requirements documents.

· Assisted client with impact analysis, decision making, workarounds, and designs related to the functionality being implemented.

· Analyzed all functional requirements and translated into functional fits and gaps.  Grouped fits and gaps logically for design.

· Detailed legacy application conversion planning and data mapping to the PeopleSoft Products/Applications.

· Designed detailed functional solution specifications for logically grouped requirements. 

· Efficiently utilized previously developed work in design for latter phases.

· Assisted technical development staff with technical specifications and technical unit testing.

· Assisted project management with overall project planning.

· Created detailed test scripts for Functional Unit Testing and System Testing.

· Executed test scripts for Functional Unit Testing, System Testing and Data Conversion validation testing

· Documented and managed defects related to the testing of the designed solutions.

Technically: 

· My lead responsibilities includes creating the technical design specifications and implementation estimates and costs, creating test cases, and 


Implementing the requested design modifications, assigning developers’ tasks and setting and managing deliverable time lines and product 
deliverables on an ORACLE10g platform.
· My technical duties include developing/implementing the technical requirements using the PeopleSoft Tools 8.48

· These tools include using the Application Designer, PeopleCode, Component Interfacing, Upgrade assistant, Application Engine Upgrade programs,  Work Flow Configuration, Integration Broker, SQL, SQR, Crystal reports, EDI manager, MSS, RSS, ESS, Interfaces (inbound and outbound),XML, HTML & JAVA APIs. 

· Day to day work involved working with users to customizing and enhancing NGC’s recruiting and employee profile business processes.  

· Integration and customization of the eRecruit 8.9 (Candidate Gateway, Talent Acquisition Manager) and PeopleSoft eApplications for mangers,  

        employees, recruiters, and Applicants (internal and external).  

· Other enhancements included rapid data entry/express pages, custom  queries using the Query Tools, PeopleCode changes, importing conversion

Data.  Creating and Configuring 3rd party Interfaces into and from PeopleSoft and out/in, to/from other systems, carriers like Verify Credentials, and Job Sites  like (Vurv,  Monster.com), building job streams for the process scheduler, creating various reports and interfaces for all of the implemented HRMS/HCM e-modules version 8.9 PeopleTools 8.48 used globally at NGC. 

· Applied application patches and service pack fixes, worked with client technical staff to setup and configure the Candidate Gateway and Talent Acquisition Manager Product and other PS modules, this included working with the client web team to configure external applicant access. 

· Implemented 3rd party integrations various Job Boards (Vurv/Recruitmax, Monster) , and pre-employment vendor Verify Credentials.  Heavy use Application Engine and for generated XML interface files.

· Other duties included performance tuning SQL and the on-line application where needed.

· Creation of client bolt-on tools and applications for reporting and data consolidation.

PREVIOUS WORK EXPERIENCE (Continued):

Wake Forest Consulting, Inc. & Enterprise Solutions Group.   RTP/Raleigh/Durham, NC

Client: Research Triangle Institute (RTI),  RTP,NC
Title: Senior Level Functional and Technical PeopleSoft Resource HRMS/HCM Campus Solutions 8.9

01/06 to 01/07
Participate as a senior member of the functional and technical PeopleSoft HCM 8.9 eApps team.  Responsible for technical aspects of the implementation of PeopleSoft Enterprise HCM 8.9 Campus Solutions modules/products – Benefit Administration, Payroll(Global & NA), Recruiting Solutions (Candidate Gateway, Talent Acquisition Manager), Learning Management, Campus Solutions Faculty Management, (Manager, Recruiter and  Employee Self Service), and (Corporate Contingency planning).  Extensive knowledge of PeopleSoft Person Model and PeopleSoft HCM version 8.9 data structures in general.  Interfacing with various State and Federal government agencies.
Training: ORACLE/PeopleSoft Certified Trained on Recruiting Solutions 8.9, enrollment id 1445574
Functionally:
· Install and configure the Recruiting Solutions applications.

· Co-Lead functional walk-thru sessions with the clients and executives, including project status presentations.

· Prepare and maintain project plans and project scope and requirements documents.

· Assisted client with impact analysis, decision making, workarounds, and designs related to the functionality being implemented.

· Analyzed all functional requirements and translated into functional fits and gaps.  Grouped fits and gaps logically for design.

· Detailed legacy application conversion planning and data mapping to the PeopleSoft Products/Applications.

· Designed customized Faculty management applications and an accreditation tracking and academic resume building process.

· Designed detailed functional solution specifications for logically grouped requirements. 

· Efficiently utilized previously developed work in design for latter phase.

· Assisted technical development staff with technical specifications and technical unit testing.

· Assisted functional lead with overall test planning.

· Created detailed test scripts for Functional Unit Testing and System Testing.

· Executed test scripts for Functional Unit Testing, System Testing and Data Conversion validation testing

· Resolve Payroll (Global & NA), earnings and tax related issues relative to setup and testing of new earnings changes and tax updates.

· Documented and managed defects related to the testing of the designed solutions.

Technically: 

· My lead responsibilities includes creating the technical design specifications and implementation estimates and costs, creating test cases, and 


Implementing the requested design modifications, assigning developers’ tasks and setting and managing deliverable time lines and product 
deliverables. 

· My technical duties include developing/implementing the technical requirements using the PeopleSoft Tools 8.47

· These tools include using the Application Designer, PeopleCode, Component Interfacing, Application Messaging, Work Flow, Integration Broker,
SQL, SQR, Brio, Hyperion, Crystal reports, EDI manager, MSS, RSS, ESS, Interfaces (inbound and outbound),XML, HTML & JAVA APIs. 

· Day to day work involved working with users to customizing and enhancing RTI’s recruiting and employee profile business processes.  

· Using the Change Assistant to apply bundles and maintenance packs to the application.

· Integration and customization of the eRecruit 8.9 (Candidate Gateway, Talent Acquisition Manager) and PeopleSoft eApplications for mangers,


employees,  recruiters, and Applicants (internal and external).  

· Other enhancements included rapid data entry/express pages, custom  queries using the Query Tools, PeopleCode changes, importing conversion

Data.  Creating and Configuring 3rd party Interfaces into and from PeopleSoft and out/in, to/from other systems, carriers like Verify Credentials, and Job Sites  like (AIRS, RecruitUSA, Monster.com), building job streams for the process scheduler, creating various reports and interfaces for all of the implemented HRMS/HCM e-modules version 8.9 PeopleTools 8.46 used globally at RTI. 

· Applied application patches and service pack fixes, worked with client technical staff to setup and configure the Candidate Gateway and Talent Acquisition Manager Product modules, this included working with the client web team to configure external applicant access. 

· Implemented 3rd party integrations various Job Boards (AIRS, RecruitUSA, Monster, America Job Bank), MRE Mohomine resume extractor tool, and pre-employment vendor Verify Credentials.  Heavy use of XML Messaging, Sync and A-Sync.

· Other duties included performance tuning SQL and the on-line application where needed.

· Creation of client bolt-on tools and applications for reporting and data consolidation.

PREVIOUS WORK EXPERIENCE (Continued):

Wake Forest Consulting, Inc. & NextSource Consulting.   Richmond, VA

Client: Capital One, Corp.  Richmond VA
Title: Senior PeopleSoft  EPM,  Data Warehouse  Analyst/Designer/Developer 




10/05 to 01/06
Technically: Responsible for HRMS 8.8, customization and implementation of PeopleSoft HCM 8.8, (8.9 upgrade preparations), Data Warehouse, Workforce Analytics, ABM Modeling, ePerformance and eCompensation.  Created custom ETL(SQL) application Engine programs that move data from the People HR and Finance Applications into the PeopleSoft Data Warehouse and Datamarts for corporate level reporting by senior executive staff.
Functionally: Gather and analyze user requirements, perform test planning, document (business requirements, specific system interfaces, operational requirements and change management procedures).  Work on the implementation project plan for PeopleSoft HCM Data Warehouse and Workforce Analytics.  Meet with users to gather details for the HRMS ePerformance appraisals, Absence and eCompensation related requirements, determine data mapping, configure system and work closely with technical team. 
Connecticut Central Health Care Alliance, ACS Healthcare Solutions, New Britain, CT

Client: Connecticut Central Health Care Alliance, New Britain, CT  
         

 


Title: PeopleSoft SCM-Financials/ePro, sPro Functional and Technical Team Lead 




07/05 to 10/05
Participate as a member of the functional and technical PeopleSoft Financials (SCM) 8.4, 8.8-project team at a large Health Care organization. 

My responsibility focus was in the (ePro, sPro, Requisition to Check/Procure to Pay) areas of the PeopleSoft application.  This included production support issue resolution, client business process re-engineering, revenue recognition reporting,  product enhancement design, test, training, document and implementation of the PeopleSoft SCM Suite of applications Purchasing (Requisition to Check/Procure to Pay), Inventory, and Accounts Receivable, General Ledger, Asset Management, eProcurement.  My Technical duties include resolving ePro, Spro, and Req-to-Check issues, AP Stuck payments, AP Matching rules, tolerance issues, Requisition to PO sourcing issues, setup for inventory controls in a Health Care environment, custom chartfield configurations and successfully implementation of several interfaces to other Hospital Systems (HR, Pharmacy, Patient care, Scheduling, Medical Records, etc.).    PeopleSoft Application Tools extensively used of the Application Designer, PeopleCode, Query Tools, Import manager, Application Engine, Component  Interfacing, Integration Broker, Security Administration Setup, Work Flow support of PeopleSoft web and batch PeopleSoft environments.   Day to day work involved working with users to trouble shot production support issues, customizing and create, and enhance there business processes, this included rapid data entry pages, PeopleCode, importing conversion data, writing custom IVR, EDI, eProcurement and XLM based Interfaces into PeopleSoft and out to other systems and carriers, build job streams for the process scheduler, creating modifying various reports (SQR, nVision, Crystal) and interfacing for and all of the implemented FIN (SCM) Supply Chain modules version 8.4 and 8.8 (AP, PO, GL, AM, BI, AR, IN)
IBM,  Wake Forest Consulting, Inc. & iGate Consulting, Inc.   
Pittsburg, PA

Client: IBM Corp. RTP NC.  
         

 


Title: PeopleSoft HCM/eApps Functional and Technical Team Lead 





01/04 to 07/05
Participate as a member of the Global functional and technical PeopleSoft HCM 8.8, 8.9 eApps team.  Responsibilities include production support, successful design, test, and implementation of the eRecruiting/Candidate Gateway Suites of applications along with the eDevelopment and ePerformance products and absence management. Creating Designing, Developing, modifying various reports (SQR, nVision, Crystal).  Extensive knowledge of the European Data Protection Act (EDPA) including country specific legal and regulatory requirements mainly in France.
Functionally:
· Successfully implemented eDevelopment, eProfile and eRecruit in a two-phased approach.

· Assisted client in decision making, workarounds, and designs related to the functionality being implemented.

· Analyzed all functional requirements and translated into functional fits and gaps.  Grouped fits and gaps logically for design.

· Designed detailed functional solution specifications for logically grouped requirements. 

· Efficiently utilized previously developed work in design for latter phase.

· Assisted technical development staff with technical specifications and technical unit testing.

· Assisted functional lead with overall test planning.

· Created detailed scripts for Functional Unit Testing and System Testing.

· Executed scripts for Functional Unit Testing and System Testing.

· Documented and managed defects related to the testing of the designed solutions.

Technically: 

· My lead responsibilities includes creating the technical design specifications and implementation estimates and costs, creating test cases, and 


Implementing the requested design modifications, assigning developers’ tasks and setting and managing deliverable time lines and product 


deliverables. 

· My technical duties include developing/implementing the technical requirements using the PeopleSoft Tools.  

· These tools include using the Application Designer, PeopleCode, Component Interfacing, Application Messaging, Work Flow, Integration Broker,


SQL, SQR, Brio, Hyperion, Crystal reports, EDI manager, MSS, ESS, Interfaces (inbound and outbound), XML, HTML & JAVA APIs. 

· Day to day work involved working with users to customizing and enhancing IBM’s recruiting and employee profile business processes.  This 


involved integration and customization of the eRecruit, eDev, ePro, ESS, MSS PeopleSoft eApplications for Mangers, Employees, Recruiters, and 


Applicants (internal and external).  

· Other enhancements included rapid data entry/express pages, custom  queries using the Query Tools, PeopleCode changes, importing conversion

        data, writing custom EDI and XLM.  Interfaces into and from PeopleSoft and out/in, to/from other systems, carriers like PeopleClick, and Job Sites       

        like Monster.com, building job streams for the process scheduler, creating various reports and interfaces for all of the implemented HRMS/HCM e-   

        modules version 8.8 PeopleTools 8.46 used globally at IBM. 
PREVIOUS WORK EXPERIENCE (Continued):

Wake Forest Consulting, Inc. & RHI Consulting, Inc.   
Raleigh, NC

Client: Quintiles Transnational RTP NC.  
         


Title: Lead PeopleSoft SCM Financials Functional Analyst and Developer 





01/04 to 05/04
Participated in the upgrade project of PeopleSoft SCM Financials applications from version 7.5 to version 8.4.

My lead technical responsibilities included production support, upgrading the application programs/reports, creating new interfaces using PeopleSoft Application Engine and EXCELTOCI component interfaces, plus using the PeopleSoft’s Integration broker tools for application messaging (creating new messages, nodes, channels, publish/subscribe PeopleCode and setup configuration).  Functional duties included gathering requirements for customizing of the PeopleSoft user environments to enhance and improve their business processes including enhancements to the a General Ledger interface SQR program.  Interfacing PeopleSoft SCM data with Quintile’s “Sarbanes-Oxley” corporate governess data warehouse.  Writing detailed specification documents in support of enhancements to the Quintiles PeopleSoft’s Purchasing, eProcurement, Accounts Payables and General Ledger applications (online and batch processes), implementation of the specification, and maintaining EDI interfaces into the PeopleSoft payables system from outside vendors is the US, Canada and UK as well as other Business Units, Implementing and support to the multicurrency and international tax processes (VAT & SUT), configuring and resolving global GL performance and end of month balance issues, setting up chart field’s combination edits, 29000 accounting, modified the check processing application to client specifications, Inter-Unit cost accounting and Billing.  Other function/technical duties included creating various interfaces and writing client specific reports & PDF forms (i.e. Purchase Order Form) and revenue recognition reporting.    My technical duties also included developing batch and on-line/self service web applications in an ORACLE 9 environment using PeopleTools, PeopleCode, SQL, PLSQL, SQR and PeopleTools   These included extensive use of the Application Designer, PeopleCode, Import manager, Application Engine, Component Interfacing, Integration Broker, Security Administration Setup, Work Flow support of PeopleSoft web and batch PeopleSoft environments.   Day to day work involved working with users to resolve production support issues, customizing and create, and enhance there business processes, this included rapid data entry panels/pages, PeopleCode, importing conversion data, writing custom IVR, EDI, eProcurement and XLM based Interfaces into PeopleSoft and out to other systems and carriers, build job streams for the process scheduler, creating modifying various reports (SQR, nVision (GL Reporting), Crystal) and interfacing for and all of the implemented FIN (SCM) Supply Chain modules version 7.5 and 8.4 (AP, PO, GL, AM, BI, AR, IN)
Wake Forest Consulting, Inc. & iSymetry Inc.   Richmond, VA

Client: Capital One, Corp.  Richmond VA
Title: Senior PeopleSoft Application Analyst/Designer







08/03 to 01/04
I am participating as a functional and technical team member on an upgrade\implementation project for PeopleSoft HR/HCM 8.8 and EPM 8.8.  My major responsibilities involved the requirements gathering, analysis and design of specific business requirements as well as the development of specific additional business requirements.  This evolved interfacing with the executives, users and technical system architects to facilitate user requested enhancements in the most efficient and technically feasible manner.   Other functional analyst duties included business process re-engineering, writing detailed specifications, conversion/upgrade methodology and meeting with the user and management community to gather requirements, Incident tracking, ad-hoc reporting, Job stream configuration, and user training documenting.    My development role involved the creation of new Manager Self Service transactions in the HRMS environments (absence management, ePay, eBenefits, eCompensation), Absence management, base benefits, and the Enterprise Data Warehouse interfacing applications for the EPM modules including the a General Ledger interface SQR program modifications.  Also created a customized self-service transaction auditing process, and customized workflow events/activities synchronization with the PeopleSoft Enterprise Portal.  

Development tools used are: Application Designer, creating custom pages,  Payroll(Global & NA) interface modification, PeopleCode, Workflow Setup/Routing, Application Engines, ETL Maps, ExcelToCI templates, configuring Informatica and AbInitio, and setup of reporting cube dimensions, Tree manager, along with Integration of various data elements with PeopleSoft Portal using application messaging using the integration Broker.  

Other duties include working with the users to resolve various PeopleSoft technical issues, and applying PeopleSoft application patch releases.   The database environment was ORACLE and DB2 using PeopleTools 8.44, PeopleCode, SQL, EDI, PLSQL, SQR, JAVA, COBOL and all pertinent PeopleTools applications; these included extensive use of the Application Designer, PeopleCode, Application Engine, Component Interfacing, Security Administration, in general support of PeopleSoft 8.8 HRMS, EPM Portal Development (Pagelets, Templates, Security, Messaging, Registering and Changing Portal Objects…), and batch PeopleSoft applications.   Interfacing PeopleSoft SCM and HCM data with Capital One’s  “Sarbanes-Oxley” compliant corporate governess PeopleSoft EPM data warehouse using Informatica and AbInitio for data transformations.
Wake Forest Consulting, Inc. & Revolution Technology Inc.   Richmond, VA

Client: United Dominion Realty and Trust, LLC.  Richmond VA
Title: Senior PeopleSoft Application Analyst/Developer







05/03 to 08/03
Participated as a senior functional team on an upgrade project for PeopleSoft SCM/Financials 8.4 upgrade project.  My functional duties included analysis/design with PeopleSoft, creating business requirements, writing detailed specifications, meeting with the user and management community to gather requirements, to resolve production support issues, and user training.   My major responsibilities involved enhancing performance, interfacing with and resolving client issues with PeopleSoft modules AP, AR, AM, GL, OM & Budgets, and EPM Financials & Workforce Analytics & Balanced Score Card Setup.    This included development of custom pages, Custom AP Workflow Interface, Workflow Setup/Routing Application engines, and process nightly schedules.   Other duties includes working with the users to resolve various PeopleSoft technical issues like stuck vouchers, Purchase Order distribution Issues, stuck payments in the payments processes, correcting 1099 processing issues, GL balances at end of month, other chartfield related GL issues and others.  Most of my technical duties included creating custom data conversion SQR’s, EDI Transaction interfaces, SQL & SQL Tuning, Application Performance Tuning, Web Services, PS Portal, PLSQL Programming, Writing DataMover scripts, and applying PeopleSoft Application Patches/Fixes for the various application releases.   The database environment was ORACLE 9i using PeopleTools 8.42, PeopleCode, SQL, PLSQL, SQR, JAVA, COBOL and all PeopleTools applications in a J2EE Web Logic environment, these included extensive use of the Application Designer, PeopleCode, Import manager, Application Engine, Component Interfacing, Security Administration, in general support of PeopleSoft 8.42 SCM, Portal Development (Pagelets, Templates, Security, Registering and Changing Portal Objects, Configuring, Managing, Load Balancing…), and batch PeopleSoft environments.   Day to day work also involved working with users to gather requirements for customizing of the PeopleSoft user environment and to enhance and improve their business processes. 

PREVIOUS WORK EXPERIENCE (Continued):

Wake Forest Consulting, Inc. & Soft Tech Solutions Inc.   Denver, CO

Client: US Department of Energy Las Vegas NV


Title: Senior PeopleSoft Analyst/Developer








01/03 to 05/03
Participated as a senior functional/technical PeopleSoft project team leader for the implementation, integration and upgrade of PeoplesSoft’s 8.3 & 8.8 Time and Labor and PeopleSoft HRMS/HCM/Payroll(Global & NA)/eRecruit/Ben Admin, Base  Benefits, & Absence Management 8.3, 8.8 applications from the current PeopleSoft 7.5 HRMS and Payroll(Global & NA) modules.   This included development of custom time entry rules, custom ORACLE financial interface processes and new self service web pages for various DOE sites and union locals as well as converting the existing time entry system data into the new PeopleSoft system.   Other duties includes setting up test plans, creating custom rules, reports, adding edits and modifying Application engine programs in the delivered time administration process to meeting the requirements of the DOE’s many operating units.  Creating customized new security application & modifying existing security, Absence Management, eManager desktop, eManager Self Service, WorkFlow Setup/Routing, Workforce Planning, Workforce Analytics, eRecruit, Base Benefit Administration, eBenefits, Payroll(Global & NA), Position Management and establish unions rules.  Technical duties included creating custom data conversion SQR’s, SQL & SQL Tuning, PLSQL, DataMover scripts, and applying PeopleSoft application patches/fixes for the various application releases.   Time and labor duties include setting up reporting schedules, edits, rules, time clock, configuration, customization of batch T&L processes, creating a ORACLE financials labor interfaces and writing client specific reports. Other duties also included developing batch and on-line/web applications in an ORACLE 8 environment using PeopleTools, PeopleCode, Work Flow ,SQL, PLSQL, SQR, JAVA, COBOL and all PeopleTools applications in a J2EE Web Logic environment, these included extensive use of the Application Designer, PeopleCode, Import manager, Application Engine, Component Interfacing, Security Administration, in general support of PeopleSoft 8.0 and 8.3 on-line Self Service Web and batch PeopleSoft environments.   Day to day work also involved working with users to gather requirements for customizing of the PeopleSoft user environment and to enhance and improve their business processes. 

Wake Forest Consulting, Inc. & RHI Consulting, Inc.   Raleigh, NC

Client: Quintiles Transnational RTP NC.  


Title: Lead PeopleSoft Analyst/Developer 








08/01 to 01/03
Participated in customization of PeopleSoft Financials and HRMS applications from version 7.5 Financials, 8.3 HRMS/ Payroll(Global & NA). 

My lead responsibilities included writing detailed specification documents in support of customization of PeopleSoft’s Purchasing, Accountings Payables Asset Management and General Ledger applications (online and batch processes), creating and maintain interface into the PeopleSoft payables system from outside vendors is the US, Canada and UK as well as other Business Units, Implementing and support for the multi-currency and international tax processes (VAT & SUT), resolving to resolve production support issues, GL performance and end of month balance issues, setting up chart field’s combination edits, 29000 accounting, modified the check processing application to client specifications, 1099 processing, Inter-Unit cost accounting and Billing.  Other function/technical duties included creating various interfaces and writing client specific reports & PDF forms (i.e. Purchase Order Form).   My technical duties also included developing batch and on-line/self service web applications in an ORACLE 8 environment using PeopleTools, PeopleCode, SQL, PLSQL, SQR, JAVA, and all PeopleTools applications in a J2EE Web Logic environment. These included extensive use of the Application Designer, PeopleCode, Import manager, Application Engine, Component Interfacing, Security, and Work Flow supporting of PeopleSoft 7.5 on-line and batch PeopleSoft environments.   Day to day work involved working with users to to resolve production support issues, customizing and create, and enhance there business processes, this included rapid data entry panels/pages, PeopleCode, Work Flow, importing conversion data, writing custom IVR, EDI and XLM based Interfaces to PeopleSoft and to other systems and carriers, build job streams for the process scheduler and Tivoli Scheduler, creating various reports for OHSA, EEO, Payroll(Global & NA) interface processing and setup to a ORACLE Payroll(Global & NA), 1099 processing, salary planning, and variable compensation, Time & Labor, HR 8.3 (e-profile, e-manager desktop), Ben Admin & Base  Benefits and all of the FIN (SCM) Supply Chain modules 7.5 (PC,AP,PO,GL,AM,BI,AR,BU,IN,EX..) Interfacing to PeopleSoft Expenses from a 3rd party web based expenses system (GELCO), PeopleClick, and correcting month end balance issues and resolving multi-currency conversions. 

PREVIOUS WORK EXPERIENCE (Continued-Summarized):
Wake Forest Consulting, Inc. Raleigh, NC

From: 01/98 to Present



Dates at Client

Client: Progress Energy Corp. Raleigh NC.  

Title: Senior PeopleSoft Analyst/Developer

01/01 to 08/01


Client: Sourcealliance.com, Inc. Raleigh NC.  

Title: Senior PeopleSoft Analyst/Developer 

04/00 to 01/01


Client: Sonoco Products, Inc. Hartsville SC.  

Title: Senior PeopleSoft Analyst/Developer              
12/99 to 04/00


Client: AT&T Corp. Greensboro, NC. 

Title: Senior PeopleSoft Analyst/Developer               
04/99 to 11/99


Client: Sonoco Products, Inc. Hartsville SC.  

Title: Senior PeopleSoft Analyst/Developer                
02/99 to 04/99


Client: Williams Companies, Inc. Tulsa, OK  

Title: Senior PeopleSoft Analyst/Developer                
11/98 to 02/99


Client: AT&T Corp. Greensboro, NC. 

Title: Senior PeopleSoft Analyst/Developer               
01/98 to 11/98

Computer Management Consultants, Inc. Tampa, FL

From 07/97 to 02/98






Client: LUCENT Technologies. Greensboro, NC.

Title: Senior PeopleSoft Analyst/Developer     


ORIGIN Technologies, Inc. Columbus, OH
From: 4/97 to 7/97

Client: American Electric Power, Columbus, OH
Title: Senior PeopleSoft Database Architect


SPC Inc.  Durham, NC




From: 11/96 to 5/97


Client: AT&T Corp. Greensboro, NC. 
Title: Senior PeopleSoft Analyst/Developer              



Excel Partners Inc.  Montvale, NJ 



From: 6/96 to 11/96


Client: Mitsubishi Semiconductor, Durham, NC
Title: Senior PeopleSoft Developer      



The Pinnacle Group Inc. Athens, AL



From: 1/95 to 7/96




Dates at Client

Client: Carolina Power & Light, Raleigh NC
Title: Senior PeopleSoft Developer


01/96 to 07/96


Client: Greensboro Associates, Greensboro, NC
Title: Senior PeopleSoft Developer 


02/95 to 01/96


Client: AT&T Corp, . Greensboro, NC
Title: Senior PeopleSoft Developer


01/95 to 07/95

Wesson Taylor & Wells Inc. Research Triangle Park, NC. 
From: 5/94 to 1/95


Client: GLAXO WELCOME. RTP, NC. 
Title: PeopleSoft Developer 





Software Synergy Inc. Indianapolis, IN.


From: 2/93 to 5/94


Client: SAINT Vincent Hospital, Indianapolis, IN
Title: PeopleSoft Developer 




Computer Sciences Corp. CSC Falls Church, VA.

From: 10/90 to 2/90


Client: United States Air Force, Griffis AFB, Rome, NY
Title: Senior Oracle Programmer/Analyst 


EDUCATION: 
Potsdam College, Potsdam NY.    BS, Computer Science 
GPA 3.58 of 4.0 



HONORS: 

Deans List

TRAINING:

· PeopleTools 1 & 2

· PeopleSoft Integration Tools 

· ORACLE/PeopleSoft 8.9 HCM Certified-Trained, ORACLE enrollment id 1445574
CITIZENSHIP:
United States, USA

Technical Skills Summary 

	PEOPLESOFT
	WEB APPLICATIONS
	DATABASES
	LANGUAGES

	PEOPLESOFT HRMS,HCM 2,3,4,5,6,7,7.5,8.3,8.8,8.9
	PEOPLESOFT ESTORE
	ORACLE RDBMS 6,7,8,9i,11i
	PEOPLECODE

	PEOPLESOFT North American PAYROLL 2,3,4,5,6,7,7.5,8.3,8.8,8.9
	HTML
	ORACLE SQLPLUS
	SQR,SQR3,SQR4,SQR6/Brio

	PEOPLESOFT GLOBAL PAYROLL(GLOBAL & NA) 5,6,7,7.5,8.3,8.8,8.9
	JAVA, JAVA SCRIPT
	ORACLE FORMS
	APPLICATION ENGINE

	PEOPLESOFT BENEFITS 2,3,4,5,6,7,7.5,8.3,8.8,8.9
	ASP
	ORACLE SQL*NET
	C, C++ 4,5,6, PRO-C, VISUAL C++ 5.0,6.0

	PEOPLESOFT FINANCALS (SCM) 5,6,7,7.5,8.4,8.8,8.9
	WEBMETHOD
	ORACLE REPORT
	VISUAL BASIC 5,6

	PEOPLESOFT TIME & LABOR 7,7.5,8.3,8.8,8.9
	SIEBEL
	ORACLE PL\SQL
	HTML

	PEOPLESOFT eRecruit 8.0,8.3,8.8, 8.9
	CORBA
	INFORMIX
	XML

	PEOPLESOFT ePay 8.0,8.3,8.8, 8.9
	CROSSWORLDS
	INFORMATICA POWERWARE
	JAVA, JAVA SCRIPT

	PEOPLESOFT eBenefits 8.0,8.3,8.8, 8.9
	COMMERCEONE
	OLAP CUBES
	PASCAL

	PEOPLESOFT eRecruit 8.0,8.3,8.8,8.9
	BROADVISION
	QUADBASE
	FORTRAN

	PEOPLESOFT Candidate Gateway 8.9
	NETDYNAMICS
	SUPERBASE
	MICRO FOCUS COBOL, COBOL, CICS COBOL

	PEOPLESOFT Talent Acquisition Manager 8.9
	WEBLOGIC
	SQL WINDOWS
	PLSQL

	PEOPLESOFT Recruiting Solutions 8.9
	PHP
	SQLSERVER 2003
	SQL

	PEOPLESOFT aDevelopment 8.8, 8.9
	APACHE
	SQL, My SQL
	VAX ASSEMBLER

	PEOPLESOFT Absence Management 8.3, 8.8, 8.9
	WEBSPHERE
	DB2 8.1
	IBM ASSEMBLER

	PEOPLESOFT WORKFLOW 7,7.5,8.3,8.8, 8.9
	PeopleClick version 3.x, 4.x
	WinSQL
	ETL

	PEOPLESOFT eDevelopment 8.8, 8.9
	Ab Initio
	 
	Hyperion

	PEOPLESOFT PORTAL 8.3,8.8, 8.9
	Informatica, Accentual
	
	

	PEOPLESOFT STUDENT Administration 8.9, 9.0
	ETL Tools
	 
	 

	PEOPLETOOLS WORKFLOW 7.5,8,83,8.8, 8.9
	Mohomine 5.0, Resume Extractor
	 
	 

	PEOPLETOOLS 2,3,5,6,7,7.58,8.43,8.45,8.46,8.48
	Verity Search Engine
	
	

	PEOPLECODE
	Verify Credentials
	 
	 

	APPLICATION ENGINE,
	Job Board Integration (OIF)
	 
	 

	APPLICATION PACKAGES PEOPLECODE
	 Winrunner
	 
	 

	Change Assistant / Upgrade Assistant
	 Loadrunner 
	 
	 

	INTEGRATION BROKER (SOAP,WSDL & Targeted FTP)
	 
	 
	 

	SQR, BRIO, SQL
	 
	 
	 

	COMPONENT INTERFACES
	 
	 
	 

	MSS (Manager Self Service)
	 
	 
	 

	ESS (Employee Self Service)
	 
	 
	 


Career References
	Name
	Title
	Company
	Office Phone
	Home Phone
	Email                           

	Brenda Wheatley
	Director IT Services
	Johns Hopkins University (APL)
	443-778-2742
	
	Brenda.Wheatley@jhuapl.edu

	Daniel Soranno
	Senior Application Designer/Analyst
	Johns Hopkins University (APL)
	202-657-2046
	301-258-0258
	Daniel.Soranno@jhuapl.edu
danielsoranno@yahoo.com

	Fred Torres
	Development Manager
	Cedar Crestone, Winston Salem, NC
	336-728-2251
	919-244-7480
	fredtorres@triad.rr.com

	Kevin McCloskey
	IT Director ERP Applications.
	AT&T/USi
	336-698-2199
	336-698-2199
	kevmcclosk@triad.rr.com 

	Girish Kharkar
	EPM Technical Team Leader
	AT&T, Integrity Technology Solutions
	804-814-5770
	804-747-1002
	gkharkar@intechsols.com         

	David Wilcox
	Sr. Software Engineer
	Northrop Grumman
	516-346-7540
	631-563-6800 x391
	David.wilcox@ngc.com

	Kim Coxe
	Director Human Resources
	Sonoco Products Corp., Hartsville, SC
	843-383-7539
	 
	kim.coxe@sonoco.com             

	Paulette McCollum
	Sr. HR Analyst
	RTI (Research Triangle Institute) International
	919-413-0550
	
	pmccollum@rti.org

	Kevin Polin
	Technical Analyst
	RTI (Research Triangle Institute) International
	919-990-8423
	
	KPolin@RTI.ORG

	Steven Norwood
	Director of Finance Apps
	Capital One Financial, Richmond VA
	804-337-8663
	 
	steven.norwood@capitalone.com

	Maggie Creasy
	Senior Business Analyst
	Quintiles Transnational RTP, NC
	919-998-2831
	 
	maggie.creasy@quintiles.com     

	Terry Feltham
	Senior IBM Project Manager
	IBM Ottawa, Canada 
	613-762-8833
	613 230-8857
	Terry.feltham@ca.ibm.com        

	Katia Saenko
	Senior IBM Project Manager
	IBM RTP, NC
	416-529-0604
	416-225-0731
	ksaenko@ca.ibm.com              

	Pascal Bertone
	Senior IBM Business Analyst
	IBM Montreal, Canada
	514-938-6671
	514-236-8866
	pbertone@ca.ibm.com             

	Joe Miscione
	Senior Application Designer
	Capital One Financial, Richmond VA
	917 576 6267
	917 576 6267
	joemiscione@providge.com        

	Cheryl Markus
	IT Manager
	United Dominion Realty Richmond, VA
	800-800-2691 X-4013
	 
	cmarkus@udrt.com                

	Stephen E. Werle
	Application Project Manager
	Bechtel Nevada (DOE)
	702-295-2047
	 
	werlese@nv.doe.gov              

	Cindy Wall
	Director HRMS Development
	Progress Energy   Raleigh, NC
	919-546-6821
	 
	cindy.wall@pgnmail.com          

	Lee Ann Whitaker
	Principal Projects Director
	Progress Energy   Raleigh, NC
	919-546-6625
	 
	leeann.whitaker@pgnmail.com     
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