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CONSULTANT




Cell: 919-306-2161
adkinsjeff@hotmail.com

Motivated, certified technology consultant with over 15 years experience as an IS professional and over 10 years of experience with the design and implementation of large scale PeopleSoft HRMS and Financial Systems.   

TECHNICAL SKILLSET
	Certifications
	Operating Systems
	RDBMS
	Networks

	· PeopleSoft 8 Technology Consultant
· 
	Microsoft 2000, NT 4, 3.5
	Oracle 7.x, 8.x, 9.x 
	Microsoft Server 2000, 4, 3.5

	· PeopleTools 7.5
	Citrix 1.7
	Oracle 8.1.X (NT, AIX, SUN and HP)
	

	· PS Projects 7.5
	Win 98/95
	Oracle version 7.2.3, 8.x, 9.x (HP-UX, SUN)
	

	· Crystal 7, 6
	Crystal Information Server 7, 6
	Oracle version 7.3(Microsoft NT 4)
	

	Quest Stat 5.0.3
	BEA Tuxedo Server
	Oracle version 8.1.5 for NT
	

	
	HP-UX v10.x, 11.x
	Oracle Enterprise Manager, SQL*Net
	

	
	SUN 8, AIX, Linux
	Microsoft SQL Server 7.5, 6.5 
	

	
	WebLogic, Apache, IIS
	MySql
	


CAREER EXPERIENCE

RTI International


Systems Consultant

2004 - 2006

Customizations/Upgrade

· Participated in one of the first Upgrades to PS 8.9 HCM
· Project duties included design, development, and customization with heavy emphasis on customized International Payroll and Benefits Processing and Self Service functionality. Was responsible for applying all Tax Updates and some Maintenance Packs as well as Year End Payroll processing. Heavy customizations in Client specific GPMS (Global Performance Management System) and SRS (Salary Review System) packages
· Environment is MSSQL, Windows 2003 Server with Virtual Machine Software powering 7 total environments on 3 servers. Interfacing to a Deltek Financials system via Application Engine and SQR.
IBM


Systems Consultant

2004

Implementation/Upgrade

· One of the Technical Team Leads for a Global Implementation of E-dev, E-recruit and Core-HR

· Project included design, development, customization and implementation of PS 8.8. I worked with heavy customizations in Competencies, Accomplishments, Job Requisition and Applicant data both in Core and Self Service. Project effort required collaboration with many parts of the organization and was completed on time and within budget. Part of this project was completed while using Quest Stat. Project included heavy customizations.
· Environment is DB2, Oracle and AIX with SQR on the Process Scheduler and Application Engine jobs to retrieve and feed data back and forth to existing internal systems.
Bell & Howell


Systems Consultant

2002 – 2003

Upgrade/Maintenance

· Responsible for junior team members in an HR/Benefits/Payroll environment. Performed design and implementation of an automated Payroll extract system for the entire organization that reduced payroll from an 8 hour process to 30 minutes with far fewer errors. Implemented some missing “required” data feeds (company 401K contribution, discrimination testing).
· Successfully lobbied executive group to perform upgrade to version 8.x, completed Demo and Test environments in 90 days for 2000 users.

· Environment is SUN and HP with very heavy SQR on the Process Scheduler and Application Engine jobs to feed data to Oracle Financials, Vantive Service, Deltek Manufacturing, ASP based intranet and multiple vendors (Ceridian, Aetna, and Benefits Express). 

Computer Sciences Corporation (CSC)


Product Specialist

2000 – 2002
Implementations/Upgrades

· Part of the upgrade and implementation team for the United States Coast Guard to PeopleSoft 8. The software implemented was customized to meet regulatory requirements and began in version 7.5. Legacy Systems replaced include PDS (Personnel Data System), PMIS (Personnel Management Information System), SDAII (System Data Access II) and integration with JUMPS (Joint Uniform Military Payroll System).

· Performed design and implementation of JAG (JUMPS Action Generator) feedback component. This component did exception processing for member initiated transactions (Self-Service) and provided an end-to-end loop between PeopleSoft 8, the legacy Payroll system and back to PeopleSoft.

· Performed Page design, PeopleCode, SQR, PL/SQL, Workflow and auditing in the “completely custom” section of the implementation. Provided guidance to the “slightly custom” team. 

· Environment is Unix AIX, WebLogic, MS Exchange, Oracle 8 and Vista Plus.

Visalign, LLC.

Technical Specialist

1995 – 2000

Implementations/Upgrades 

· Technical lead during PeopleSoft 5.x, 6.x, 7.x HRMS/Financials implementations and upgrades. Performed end user training, custom reports, and all modifications and enhancements to HRMS/Financial product.

· Provided resolution to PeopleTools/PeopleCode, SQR, SQL, PS Query, and Crystal issues for both HRMS and Financial products.

· Guided design and implementation of custom "Resource Allocation" component, which tracked projects, employees, and provided revenue forecast and utilization information, related to Visalign’s core business.

· Performed design and implementation of Training Administration, Competencies and Succession Planning.
· Implemented PeopleSoft Workflow processes, which routed Email and Worklists for use during the Hire process and during Timesheet submission. Performed initial evaluation and design of Workflow processes for use with Training Administration and Projects modules.
· Completely Web enabled the corporate Financial and HR (7.5) instance.

· Operated as HP9000 Systems Administrator. Performed system maintenance duties. 

· Operated as Oracle DBA for both HRMS and Financial database instances. Operated as MS SQL 6.5, 7 DBA Responsible for database creation for all Production, Demo and Development instances. Performed instance management on both HP UX, Oracle for NT and MS SQL NT platforms. Managed configuration and support of BEA Tuxedo and Process Scheduler on both HP UX and Windows NT server. Managed all Oracle Listeners and SQL Net configurations.

· Designed client configuration for Win95/98 and NT WorkStation, for PeopleSoft HRMS and Financial v. 6.0, 7.5x releases.

· Designed and implemented Citrix WinFrame Server configuration for LAN/WAN and remote Dial-in access to PeopleSoft, Office 97, and Microsoft Exchange.

· Designed and implemented Crystal Information Server (6, 7) Configuration for automated delivery of Crystal reports from HRMS and Financial products.

Micor, Mino Micrographics, Inc. (Minolta Corp)



Programmer

1988 – 1995

Implementations/Upgrades 

· Participated in design and deployment of Minolta's MIIIMS 1000, 2000, 3000 network based imaging software. This product was designed to scan and store paper images on optical disks for later retrieval at workstations throughout an organization.

· Designed and implemented computerized inventory, dispatching and productivity program using Smartware and a local area network.

· Team leader for corporate implementation of AS/400 at branch location.

 TECHNICAL TRAINING

	PeopleSoft Courses
	Oracle/SQL/Crystal Courses

	Introduction to PeopleSoft HRMS
	Oracle Administration DBA I and II Version 7

	PeopleSoft Financials - General Ledger I
	Oracle Performance and Tuning

	PeopleTools I, II, PS Projects 7.5
	Oracle Backup and Recovery

	PeopleSoft Security
	Microsoft SQL 7.0 Design and Implementation

	PeopleSoft Business Process Design
	Advanced Report Design and Seagate Info Administration


EDUCATION

The Pennsylvania State University, State College, PA 1983-1987, Electrical Engineering

Skyline College, Pacifica, CA 1992-1993 Computer Programming
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