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SUMMARY:

Around ten years of experience in Design, Development and Analysis of application software for full life cycle projects, of which six years of extensive experience in implementation and upgrade of large PeopleSoft projects. 

Very strong technical and functional knowledge in both HRMS and Financial and Distribution modules, which includes PeopleSoft HRMS self-service (ESS, MSS) and Performance Management applications. Performed multiple roles including Team Leader, Technical Consultant and System Analyst.

Worked on latest Peoplesoft Integration tools like Application messaging, Component Interface, WorkFlow and Application Engine etc. Extensive knowledge in Databases (SYBASE and ORACLE) and SQL skills.  Worked on PeopleSoft EPM for financial warehouse. 

Implemented SEI-CMM standards in preparing Requirement Specifications, Design Documents, Functional & Programs Specifications and System Test Plan. 

CERTIFICATION:

· PeopleSoft Technical v8.0 Certified Consultant.

· AWARDS:
· Best Project award in PRT for Specialized Movements System (1997).

· Involved in internal SEI CMM assessment (PRT, Barbados).

SKILLS:

PeopleSoft Application   : Payroll, HR, Benefits, Billing,  Order Management, e-Recruit

Accounts Receivable, Accounts Payable, Projects, ESS, MSS, EPM, ePerformance
PeopleTools

 :  Application Designer, PeopleCode, Application Engine, Workflow, 

PS Security, PS Query, Database Agent, Message Agent, Application Messaging, Component Interface.
Operating Systems
 : UNIX, Sun SOLARIS 2.5,Windows NT 4.5

Languages

 : C, PASCAL,JAVA 2.0,XML


RDBMS

 : SYBASE 11.9, ORACLE 8

GUI


 : Power Builder 5.02 Enterprise

Tools


 : CONVOY 2.2, SQR 4.0, Tivoli's Maestro, Informatica

ACADEMIC QUALIFICATION:

Bachelor of Science in Computer Science (Bharathidasan University, India). 

EXPERIENCE:

Client:  Capital One

· PeopleSoft HR EPM enhancement Oct 2005 – Present
· Responsible for HRMS 8.8, customization and implementation of PeopleSoft HCM 8.8 Data Warehouse and Workforce Analytics, including eProformance.  Created custom ETL(SQL) application Engine programs that move data from the People HR and Finance Applications into the PeopleSoft Data Warehouse and Datamarts for corporate level reporting by senior executive staff.

· Functional Duties:  Gather and analyze user requirements, Performs test planning Specifies system interfaces, documents operational requirements Business Analyst needed to work on the implementation of PeopleSoft HCM Data Warehouse and Workforce Analytics. Meet with users to gather the eProformance appraisal related requirements, determine data mapping, configure system and work closely with technical team. 

· ePerformance Implementation July 2004 – Present
· Analyzed and Designed customization for Appraisal Management Process.
· Designed and Developed Total Custom Workflow process for ePerformance system.

· Involved in the ePerformance Configuration setup. 

· Involved in the Designing of Feed Back Management and Close Out Appraisal.
· Design and Developed Development Check-In and Promotion Management based on Capitalone HR policy.   

· Worked on developing Performance improvement plan (PIP) and Conduct violation management (CVM).

PeopleSoft Financial EPM (Project Insight) March 2004 – June 2004
· Analyzed Legacy Accounting (GL) system and prepared conversion mapping between legacy and 

PeopleSoft EPM Warehouse. 

· Involved in conversion Design using Application Engine Program. 

· Designed and developed Excel to CI program for Dimension data load. 

· Designed an Interface from PeopleSoft HR to external Knowledge Planet System.

Manager Self Service Implementation (MSS) July 2003  -- Feb 2004

· Involved in Analysis, Design an
· d Development of various Manager self-service transactions, which includes. 

· Online customization for Standard hours change, Transfer, Salary Change and Termination transactions. 

· Created Component interfaces to update Standard hours change and Promotion transaction to PeopleSoft HRMS System. 

· Created Workflow and email process to notify the approval and denial status of Transfer, Termination and Promotion transaction. 

· Developed batch process for self-service transactions. 

· Developed worklist synchronization between Portal and HRMS database.

· Involved in system testing and integration testing of MSS module and provided production support.

Company: Answerthink Inc. – July 2001 – April 2003

Title:  Senior Consultant
PeopleSoft HRMS Upgrade from 8.0 to 8.3 and Global 8.3 Implementation 

Client:         Mattel Inc.
Duration:     June 2002 – June 2003

· Led interface and development team for the upgrade from 8.0 to 8.3
· Configured and developed workflow process for employee hire notification. Designed a new workflow process to implement salary grade approval process, leave approval and training enrollment/withdrawals.
· Developed an Application Message process to update PeopleSoft record for the personal information data from the eProfile self-service transaction. 
· Developed an Application Message process to populate GL account code into PeopleSoft HRMS setup table.

· Involved in the Analysis, Design and Development of the Mattel Mexico Payroll Interface from PeopleSoft HR to their custom legacy Payroll system, using Application Engine, File Layout and People Code.
· Worked on Requirement analysis, Design and Development for an interface to transfer Unemployment data to FRICK.

· Identified requirements and Developed KRONOS inbound and outbound interfaces for PeopleSoft North American Payroll.

· Applied FAST security for all of the PeopleSoft Interfaces and Reports.

· Assisted in the design, construction, testing and implementation of the PIA security technology.
· Identified existing customizations and recommended solutions for retrofitting or decommissioning based on the new delivered functionality in 8.3.  

· Developed custom reports and queries for HR, Payroll, and Recruit Workforce.

· Assisted in the development of the Hewitt Interface.

· Involved in the fit/gap sessions and analysis of requirements for eProfile, ePay, ESS/MSS eDevelopment, MSS eRecruit modules.

· Assisted in the conversion of Payroll data from legacy Ceridian system into PeopleSoft.

· Assisted in the conversion of all Applicant and Job Requisition data from the Oracle HR legacy system into PeopleSoft 8.3.

· Led the fit-gap, scope and level of effort estimation for an Interface from PS Payroll to Oracle GL.

· Designed and developed an interface for Tip processing.

· Involved in setting up security permission lists, roles and users, which includes row-level security, object security, query security.

· Responsible for Production support and applying PeopleSoft patches/fixes and Payroll Tax updates. 

PeopleSoft HRMS Implementation 

Client:      Waste Management

Duration:   August 2001 – March 2002
· Coordinated configuration and migration changes to the training database.

· Involved in the process of setting up the operator classes and operators for PeopleSoft security.
· Served as a liaison between the training, development team, the process streams, and WMI IT.

· Provided technical support during training rollout (during training classes)

· Established necessary Citrix, PeopleSoft, and /or LAN ids

· Configured portable training environments.

· Provided support to the developers during creation of the training materials

· Involved in installing and configuring of Training sandbox application servers and process schedulers. 

· Assisted with the creation of a training database refresh script during training rollout.
Company: iORMYX Inc. – March 1999 – July 2001

Title:  Sr. System Analyst

PeopleSoft Financials and Distribution Upgrade 

Client:             Accenture Consulting  (formerly Andersen Consulting)

Duration:        May 2000 – June 2001

· Involved in collecting user requirements, analyzing requirements and preparing functional

      and technical design for complex custom reports in various modules, such as PO,  

      Inventory, AR, GL and Billing in PeopleSoft. Coordinating with developers based at Manila for

      successful implementation of design.  

· Design and Developed various customization to voucher entry process.
· Developed interface between PeopleSoft and Lotus Notes using Database Agent and Message Agent for Voucher approval process in Procurement to Payment (P2P) project.
· Developed interface between Notes to PeopleSoft using SQR.
· Involved in Currency conversion. 
PeopleSoft Financials and Distribution Implementation

Client:
           Protection One - Dallas, USA

Duration:        March 1999 – April 2000 

Responsibility: Responsibilities include collecting user requirements, analyzing requirements,

Design, Development and customization of Peoplesoft Financials and Distribution applications. 

Also involved in functional implementation of Accounts Payable module.

· Involved in various customizations using PeopleTools, PeopleCode.

· Developed multiple SQR batch process and reporting programs.

· Developed and modified Crystal Reports.

· Utilized PeopleSoft Process Scheduler to attach various processes & Reports and scheduled the batch process using Tivoli Maestro, a third party Scheduler.

· Applied PeopleSoft delivered patches and fixes.

· Setup WorkFlow for pending item processing. 

Implementation of PeopleSoft Projects Module
Client:             Vantive Corporation

Duration:        August 1999 – Dec. 1999

Responsibility: Responsible for collecting user requirements, analyzing requirements for SQR and Crystal reports. Developed run control records & panels to attach SQR using Process Scheduler. 

Company: PRT Group Inc. A SEI-CMM Level 3 Company, 
May ‘97 to Feb ’99

Title:  Programmer Analyst 

PeopleSoft HRMS Interface 

Client:             J.P.Morgan

Responsibility: Involved in full life cycle implementation of PeopleSoft HRMS. Responsible for converting data from the legacy system to PeopleSoft 7.5 HR and Benefits. 

· Gathered requirements from the Legacy system 

· Performed detail field to field mapping and defined translation business rules.

· Set up Foundation and Control tables.

· Converted data using SQR and import manager.

· Followed SEI CMM processes and ensured the team followed the same.

· Developed several custom reconciliation reports.

· Customized and developed Records, Panels, Search Records, Menu Items, Projects, Process definitions, Query, Import Definitions and Data Mover scripts as part of maintenance 

Specialized Movements System
Client:

J.P. Morgan (London) 

Responsibility:  Involved in detail design specification preparation and development of financial vault management system. The system concerned with the physical receipt and delivery of custody items into and out of the GTAS vault.  

· Design and development in PowerBuilder and Sybase.

· Prepared System Test Plan and Executed.

· Performance and fine-tuning of Sybase/PowerBuilder applications.

Company: Software Solution Integrated Ltd., India


May ‘95 to April ‘97
Title:
Software Engineer


Responsibility: Prepared high-level design, user interface design, coding and testing of accounting and 

Inventory module for application called MEDIMAN, using Power Builder 4.0, and SYBASE 10. System was developed to fullfil the accounts and inventory requirements of pharmaceutical Industry.

· Designed and developed Power Builder 4.0 GUI screens and associated code.

· Involved in design of SYBASE database schema.

· Developed reusable, templates for code generation.

TRAINING:

· People Tools 8.0  (Delta) - PeopleSoft Inc.      

· Undergone XML Training.

· Training program on SEI-CMM 

· SQR - Sharidionne, USA

· CONVOY for PeopleSoft

· Sybase 11.0 – SywW    TTbase Inc.

Career References:

	Name
	Title
	Company
	Contact No.
	Email


	Will  Bailey
	Senior Consultant 
	Towers Perrin 
	804-514-2733
	
 HYPERLINK "mailto:will.bailey@gmail.com" 

will.bailey@gmail.com





	Kristen Trela 
	Senior Consultant 
	IBM 
	773-3686540
	
 HYPERLINK "mailto:kristen_trela@hotmail.com" 

kristen_trela@hotmail.com





	Jeff Karpinski
	Senior Consultant
	Capital One Corp.
	919-618-5404
	
 HYPERLINK "mailto:Jeffkarp123@yahoo.com" 

Jeffkarp123@yahoo.com





	Joe Miscione
	Senior Application Designer
	Providge 
	917 576 6267
	
 HYPERLINK "mailto:joemiscione@providge.com" 

joemiscione@providge.com
 


	Kiran Kola
	Senior Team Lead
	Capital One Corp.
	804-357-8423
	
 HYPERLINK "mailto:Kiran.kola@capitalone.com" 

Kiran.kola@capitalone.com





	Syed Mahmood
	Project Manager
	Capital One Corp.
	804-855-5502
	syed.mahmood@capitalone.com


	Catherine Lynch
	BSA
	Capital One Corp.
	804-543-5265
	
 HYPERLINK "mailto:catherine.lynch@capitalone.com" 

catherine.lynch@capitalone.com





	Khalid Baig 
	Project Manager
	Answerthink Inc.
	703-598-2137
	
 HYPERLINK "mailto:kbaig@answerthink.com" 

kbaig@answerthink.com
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